How extrems

weather imp:
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Climate and extreme weather events — such as wildfires and heatwaves — continue to impact the health and well-being of
Canadians. This summer is no exception.

Our research reveals the risks and often lasting impacts of experiencing these weather events.
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Source: Sun Life / Environics Research national survey of employed Canadians, December 2024.

Impact on the workplace

Many employees said their work was negatively affected by the physical and mental health impacts of weather events.

Physical health impacts
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Experienced a wildfire Experienced a heatwave
26% took time off work  + 27% took time off work
29% were less productive - 26% were less productive

+ 23% were less engaged - 19% were less engaged

Mental health impacts
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Experienced a wildfire
+ 35% took time off work
+ 39% were less productive

+ 36% were less engaged
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Experienced a heatwave
+ 26% took time off work
+ 33% were less productive

+ 35% were less engaged

The mental health impacts of climate and extreme weather in the workplace were much more prevalent among Gen Z employees.

They were more likely to:

Take time off work

38%

Feel less productive

Source: Sun Life / Environics Research national survey of employed Canadians, December 2024.

Be less engaged

44%

Your benefits plan supports employees with climate-related

health issues

Your group benefits plan can be a foundation for climate-related health resilience in your organization.

Physical health Mental health

Therapy and drug
coverage can address
mental health issues,
such as anxiety,
post-traumatic
stress, and
depression

Drug coverages
can help ensure
treatment for
climate-related
health issues,
such as worsening
respiratory
conditions or
cardiovascular
challenges

Raise awareness of plan supports

Coaching

Sun Life Pharmacy
chronic disease
coaching can support
employees with
diabetes, asthma and
chronic obstructive
pulmonary disease.

Access to care

Our virtual solutions,
such as Sun Life
Virtual Care and

Sun Life EAP, can

be a critical resource
for employees
dealing with the
immediate impacts
of an extreme
weather event.

As an employer, you have a great opportunity to support employees by raising awareness of how their group benefits plans can help

with climate-related health issues.
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